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Trong viéc ap dung luat Lao dong Viét Nam va cac yéu cau vé lao dong ¢t 151 cua FSC, Cong
ty d& can nhic ky ludng cac quyén va nghia vu do luat phap qubc gia quy dinh, dong thoi thuc
hién cac muc tiéu ctia yéu cau ctia FSC.

In the application of the Vietnam Labour law and the FSC core labour requirements, we give
due consideration to the rights and obligations established by national law, while at the same

time fulfilling the objectives of the requirements.

Chiing t6i cam két:
We do the following commitment:
- Khong str dung lao dong tré em, khong sir dung lao dong dudi 15 tudi.
Do not use child labour, we do not employ workers below the age of 15.
- Khéng cho phép bat ky ngudi nao dudi 18 tudi lam coéng viée nang nhoc hodc doc hai ngoai
trir muc dich dao tao theo ludt va quy dinh quéc gia da duge phé duyét.
Not allow any person under the age of 18 is employved in hazardous or heavy work except
for the purpose of training within approved national laws and regulations.
- CAm céc hinh thire lao dong tré em tdi te nhét.

Prohibit the worst forms of child labour.

- Xo6a bd moi hinh thire lao ddng cudng birc va bat bude.
Eliminate all forms of forced and compulsory labour.

- C6 cac moi quan hé lao dong tu nguyén va dua trén sy dong y cia ca hai bén, khong bi
phat.
To have the employment relationships that are voluntary and based on mutual consent,
without the threat of a penallty.

- Bam bao rang khong co6 bat ky thue hanh lao ddng cudng birc hodc bat budc nao, bao gom,
nhung khong gigi han, nhig diéu sau day:
To ensure that no any practices of forced or compulsory labour, including, but not limited

to, the following:
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e Bao luc thé chit va tinh duc.
Physical and sexual violence
e [ao dong ngoai quan.
Bonded labour
e Gil lai tién lwong / bao gbm thanh toan phi tuyén dung va hodc tra tién dat coc dé bat
dau lam viéc.
Withholding of wages /including payment of employment fees and or payment of deposit
fo commence employment.
e Han ché di chuyén / di chuyén.
Restriction of mobility/movement
e Luu giir ho chiéu va gidy to tuy than.
Retention of passport and identity documents.

e De doa to cdo vdi chinh quyén.
Threats of denunciation to the authorities.

- Pam bao rang khong c6 su phén biét dbi xtr trong viée 1am va nghé nghiép.
Ensure that there is no discrimination in employment and occupation.
- Pam bao thyc hanh viéc lam va nghé nghiép khong phan biét déi xir.
Make sure employment and occupation practices are non-discriminatory.
- Tén trong quyén tu do hiép hoi va quyén co hiéu luc ctia thuong lugng tap thé.
Respect freedom of association and the effective right to collective bargaining.
- Tao diéu kién dé nguoi lao dong c6 thé thanh 14p hoidc tham gia cac to chic ctia ngudi lao
dong do ho Iya chon.
Create the conditions that workers are able to establish or join worker organizations of

their own choosing.

- Tén trong quyén ty do day du ctia cac td chirc ciia ngudi lao dong trong viée xay dung hién

phép va quy tic cta ho.

Respects the full freedom of workers’ organizations to draw up their constitutions and

riles.
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- Tén trong céc quyén clia nguoi lao dong khi tham gia vao cac hoat dong hop phép lién
quan dén viéc thanh 1ap, gia nhap hodc hd tro to chirc ciia ngudi lao dong, hodc tir chéi lam
diéu twong tu va s& khong phan biét dbi xir hodc trimg phat ngudi lao dong khi thuc hién

cdc quyén nay.

Respect the rights of workers to engage in lawful activities related to forming, joining or
assisting a workers’ organization, or to refrain from doing the same, and will not

discriminate or punish workers for exercising these rights.

- Bam phan voi céc to chirc cia nguoi lao ddng dugc thanh 1ap hop phap va / hoac cac dai
dién duoc lya chon hop 18 voi thién chi va véi nd luc cao nhat dé dat duge thoa thuin
thuong lugng tap theé.

Negotiate with lawfully established workers’ organizations and/ or duly selected
representatives in good faith and with the best efforts to reach a collective bargaining
agreement.

- Céc thoa uoc lao dong tap the dugc thuc hién.

To have collective bargaining agreements are implemented.
Nhén vién duge yéu cau hgp tac trong viéc véan hanh chinh sach nay va dong gop tich cue.yao
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viéc tuan thu cic yéu cdu lao dong cbt 18i bang cach tu nhan thire vé chinh sach lao don

cong ty va tudn thi cac bién phap kiém soat tai chd.

Emplovees are asked to co-operate in the operation of this policy and make a Ro%
contribution to core labour requirement compliance by making themselves aware of the firm's

labour policy and complying with control measures in place.
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